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BOLTON SIXTH FORM COLLEGE

Initial Equality Impact Assessment

	All Colleges have a statutory obligation to carry out Equality Impact Assessments.

They are a method of ensuring that our policies, procedures, plans and practices are not discriminating against any particular group.

All new and existing policies, procedures, plans & practices are required to have an initial impact assessment.

Please forward all completed EIAs to Bob Hindle, Assistant Principal (Teaching & Learning)


	Name of policy/procedure/plan/practice




	New policy/procedure/plan/practice




Existing policy/procedure/plan/practice






	 Date EIA Completed




	Names of those carrying out the EIA  Minimum of 3 required.

(please indicate which member takes responsibility for the completion of this process)




	1a.  Briefly describe the aims, objectives and purpose of the policy/procedure/ plan/practice?  Please quote directly from the policy/plan/practice and reference by paragraph/page numbers.




	1b. Who are the main stakeholders (internal and external) in the policy/ procedure/plan/practice?  Who is intended to benefit?




	1c. Does this policy/procedure/plan/practice promote or assist with any of the following?

Please tick all that apply



Tackling unlawful discrimination


Promote equality of opportunity


Eliminating harassment

Promote good relations between people from different racial groups


Taking account of disabled persons needs


Promote positive attitudes towards disabled persons


Encourage participation in public life of disabled persons


Safeguarding of young people and vulnerable adults

None-please give reasons why none of the above can be shown.  For example the policy, procedure, plan or practice has no impact on people:




1d.  Analyse all relevant information, evidence and data to identify negative or differential impact on the groups listed in the table below.
Does the policy/procedure/plan/practice result in any less favourable treatment or unlawful discrimination, or has the potential to do this?

For example, “a staff dress code policy indicating that all men must be clean shaven will directly discriminate against Sikh men.  Staff numbers indicate there are currently five Sikh men employed”.  This requirement cannot be objectively justified as it results in unlawful discrimination.  The policy must be revised and this action indicated in the action plan (section 2).
Please complete the table below stating evidence of any potential negative or differential impact.  Whether you think this is potentially adverse and if it can be objectively justified for example, on the grounds of promoting equality of opportunity (e.g. sing sex group, BME group).
	Group/Equality Strand
	Is there any evidence of a Negative or Differential Impact?  (qualitative or quantitative)
	Could this be potentially adverse?  Why?
	Can it be objectively justified?

	People from a black or minority ethnic background

	
	
	

	People with particular religion or beliefs or none

	
	
	

	People with a disability, medical condition or illness

	
	
	

	Women or Men

	
	
	

	Transgender people

	
	
	

	Lesbians, Gay men or Bisexual people

	
	
	

	Older or younger people

	
	
	

	Vulnerable students/staff

	
	
	


NB If a negative or differential impact is identified which can neither be objectively justified or removed, please contact Bob before continuing further.
	1e. What data & information have you used when carrying out this EIA?

 

Performance data (please state):


Census data


Complaints/grievances


Consultation findings – have you consulted with those who are likely to be affected
 
by this policy/procedure/plan/practice?

Focus groups

Minutes of relevant meetings

Course Review

Self-Assessment Review
Other (please state):

None (please give reasons):




2.
ACTION PLAN   List any actions that are planned as a result of this EIA e.g. changes to the policy etc. data collection, training etc.

	Issue/negative impact identified
	Proposed action to remove the negative impact
	By whom
	By when
	Resource implication
	Targets/Measure
	Evidence of completion

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	


	2a. How will the policy/procedure/plan/practice be reviewed?

By Whom?








By When?


	2b.  What additional training is required as a result of the introduction of this policy/procedure/plan/practice (or changes made to it)?




 





 





 





 





 





 





 





 





 





 





 





 





 





 





 





 





 





 





 











