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Strategic Report

Report of the Governing Body

OBJECTIVES AND STRATEGIES:
The governing body pregwm their report f‘)g(«* her with the financial statements and auditor's report for
Bolton Sixth Form Coltege the vear ended 31 July 2023.

Legal Status

the Caorporation was established under the Further and Higher Education Act 1992 for the purpose of
conducting Bolton Sixth Form College. The college is an exempt charity for the purposes of Part 3 the
Charities Act 2011,

The Legal name of the college is Bolton Sixth Form College, however, the college has rebranded and
uses the name ‘The Sixth Form Bolton” for marketing and schools liaison purpases to strengthen its
iclentity.

Mission
The College’s mission as approved by its members is:

To provide educational excellence which releases potential and promotes individual achievement in an
environment where diversity is valued and students and staff are supported, challenged and encouraged
to reach for therr personal best in everything they do’

Public Benefit

Bolton Sixth Form College is an exempt charity under Part 3 of the Charities Act 2011 and is regulated
by the Secretary of State for Education The members of the Governing Body, who are trustees of the
charity. are disclosed on page 12

In setting and reviewing the College's strategic objectives, the Governing Body has had due regard for

the Charity Commission's guidance on public benefit and particularly upon its supplementary guidance
on the advancement of education. The guidance sets out the requirement that all organisations wishing
to be recognised as charities must demonstrate. explicitly, that their aims are for the public benefit,

I delivening its mission. the College provides the following identifiable public benefits through the
advancement of education’

= High-quality teaching

e Widening participation and tackling social exclusion

e Excellent progression to higher education and employrment

e Strong student support systerns

e Links with employers, industry and commerce

Implementation of Strategic Plan

e College adopted a Strategic Development Plan for the period 1 August 2022 to 31 July 2025 This
strategic plan included pronony and financial plans The Corporation monitors the performance of the
College against these plans. The plans are reviewed and updated each year,

fhe College's continuing strat@qic objectives are to

e Promote a culture of high aspiration and ambition and to work unceasingly to raise the quality
of student outcomes

¢ Provide the highest quality academic and general vocational education which will inspire and
enable students to reach their potential

e Encourage a passion for, and a pleasure N, learning by ensuring that the quality of teaching and
support is of the highest quality is a top priority for all staff

e Constanlly recognise that a motivated, highly skilled and engaged workforce is fundamental to
long term, sustained excellence




e Lnsure that the estate and all facilities meet the needs of the students in the immediate and
foreseeable terms and that the financial position of the college enables the achievement of the
strategic objectives above and reinvestment in the estate and resources

= To enswe that the College irmage, reputation and values are prornoted and further enhanced
through all marketing activity and communication and that recruitment targets are met,

The College's specific objectives for 2022/23 and achievernent of those objectives is addressed below.
Financial Objectives

The College’s financial objectives are.
o To achieve a performance ratio (EBITDA} of greater than 9%
= To maintain the financial viability of the college by maintaining cash days in hand of a minimum
of 62
= Staffing costs as a % of income 75%
e A minimum current ratio of 2:1
e To generate sufficient levels of income to support the asset base of the College
e To fund continuad capital investment To rmaintain a minimum financial level of ‘Good’
e To corply with the Bank Loan Covenants

Curricutum Objectives

o Achieve a student body of
1775 ESFA envrolled funded full time equivalents 2022/23% [Funded 2023/24]
1850 ESFA enrolled funded full time equivatents 2023/24 [Funded 2024/25]

e Qverall achievernent rates as follows
2023 - 90%

2024 - B7%

e Quality - To provide outstanding teaching and support to students. The College aims lo achieve
a grade for Overall Effectiveness and consequently all contributory criteria of ‘Qutstanding” in its
self-assessment

e To retain its core mission of affering predominantly advanced provision to full-time students
aged 16-19 in a way which provides opportunities, which are denied by other providers by thei
selective praclices at entry

¢ Tooffer opportunities at Level 2 to students who are able to benefil from this where capacity 1$
available

e [0 be rnigorous inits promotion of Equal Opportunities

o Toensure provision is of high quality

To continue (o respond Lo government initiatives to widen participation

L

The College enrolled 1,781 students irnt August 2022 against the target of 1,775,

The college’s Achievement Rate Objective of 30% was set based on the college’'s improving retention
and pass rates prior to COVID-19 and an expectation that the college could recover to these rates
However, it s evident that recovery frorm the impact of COVID-19 on students will take lonaer,

70

demonstrated by a decline in retention and pass rates, with the actual achievement rate being 86%,

A series of performance indicators have been agreed to monitor the successful implermentation of the
policies.

I
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Performance Indicators

Performance Indicator Actual 2022/23 Target 2023/24
Funded Student Numbers 1736 1775
Performance Ratio (EBITDA) 11% »= 9%
Cash Days in Hand 62 62 minimum
Staffing as a % of Income 77% 75%
Current Ratio 4:1 >= 201
ESFA Annual Financial Health Score Qutstanding Qutstanding
Borrowing as a % of Income 17% 15%
Debt Service Cover 5 >3

I'he College is committed to abserving the importance of sector measures and indicators and uses the
FE Choices data available on the GOV uk website which looks at measures such as success rates, The
College is required to complete the annuat Finance Record for the Education and Skitls Funding Agency
FESFAY). The Caollege is assessed by the ESFA as having 'Qutstanding’ financial health grading. The
current rating of Qutstanding is considered an acceptable outcome

Financial Position

Financial Results
The college generated a surplus before other gains and losses in the year of L609k (2021/22 - £57k),
with a totel comprehensive income of £694k (2021/22 - £6,508Kk).

The College has accumulated reserves of £11,889% and cash and short term investment balances of
£3.691k The College has accumulated reserves and cash balances in order to create a contingency
fund and to enable future capital developments

Tangible fixed asset addivons during the year armounted to £283k and is split between the capital project

(£8k credit) and the purchase of equipment (£291k).

The College has significant reliance on the education sector funding body for tts prncipal funding
source, largely from recurrent grants. In 2022/23 the FE funding bodies provided 99 6% of the College's
total income.

Cash Flows
The net cash inftow was £845k (2021722 £501k), the net cash inflow resulled from continued reduced
staffing costs as the corporate services staffing levels had not fully recovered since the smpuct of

lockdown and staff choosing to retire.

Liquidity
Liguid resources include sums on short term deposits with recognised banks, building societies and
government securities.

Reserves Policy

The College has no formal Reserves Policy but recogruses the importance of reserves in the financial
abl ty of any organisation, and ensures that there are adequate reserves to support the College's core

actm‘os The College does not have any restricted reserves and as at the balance sheet date the Income

and Expenditure reserves 1195k} itis the Corporation’s intention to maintain

stands at £11,889k (2022 £11,
reserves over the life of the Strategic Plan,
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Current and Future Development and Performance

Financial Health
The College’s financial health remains as a minimum of ‘Good' throughout the Strategic Developrent
Plan period.

Student Numbers
In 2022/23 the College has delivered activity that has produced £9,865k in funding body main location
funding (2021/22 - £9,049k). The Coltege had 1,781 funded and 0 unfunded students.

Student Achievements

The College’s curriculum continues to develop in line with the broad strategic objectives and the College
continues to develop pravision specific to its place in the post 16 environment in Bolton and addressing
the requirements of the Skills and Post-16 Fducation Act 2022.

Students continue to prosper at the College with achievement rates continuing to be above National
Average. The achievernents of 2022/23 are fully evaluated by the Corporation in the self-assessment
report. In summary these are

e Alevel pass rates were 97%

e Vocational level 3 pass rates were 97%

e Vocational level 2 pass rates were Q7%

)

The overall college achieverment rate was 87%.

Curriculum Developments

The College aims to provide a broad and inclusive curriculum designed to attract and engage students
and to provide access to higher education and employment. The focus is at level 3, advanced level, the
proportion being A-Level 59% and general vocational provision 41%

The College will continue to develop and revise its curriculum offer in light of
¢ The requirements of the Skills and Post-16 Education Act 2022
e Theimpact of intended T Levels and subsequent position o
e lLabour Market Intelligence
~e  Trends in post-16 choices influenced by school curriculum offers, progress 8 measures and pre:
16 1AG and DFL initiatives
e Post-18 landscape and the range of providers, pathways and vanely of opportunities that would
continue to lead to meaningful progressions
e Financial viability.
The ennchrent prograrmme, which gives sludents the opportumty to participate in sports and leisure
activities, continues to be significantly developed.

current vocational programmes

Payment Performance

The Late Payment of Commercial Debts (Interest) Act 1998, in the absence of agresment to the contrary,
requires organisations to make payments to supoliers within 30 days of either the provision of goo
services or the date on which the invoice was received. The largel set by the Treasury for payment to
suppliers within 30 days is 95%. During the accounting period 1 August 2022 to 31 July 2023, the College
paid 99.95% of its invoices within 30 days. The College incurred no interest charges in respect of late

payment for this period

Future Developments

The College will build on its strengths and continue its commitment to a multi-racial hanmonious and
high achieving environmaent. The major future developments for the College need to be placed in the
context of provision in Bolton. The College remains cormmitted to provision, which is predorminantly at
Lovel 5 reflecting the key role that it plays in offering opportunities to students, which are denied

elsewhere




The demographic position regarding the nurnber of year 11 students leaving school in Bolton over the
next five years clearly outlines that the demographic dip has ended and the cohort starts to rise sharply.
by 2025/26 there will be an additional 579 students in Year 11. Boltor Sixth Form College currently

reputation increases. We could expect this to have an impact of circa 50 more students per year, a
significant factor to consider in future planning This is in addition to a trend in increasing recruitment

Resources
The College has varnous resources that it can deploy in pursuit of its strategic objectives.

Tangible resources include:

Financial
The College has L 3,526k of net current assets {2022 - £2,197K)

FPeople
The College employs 167 people , of whom 88 are teaching staff.

Reputation

The Coltege has a good reputation locally and nationally, establishing itself as the only sixth form college
in Bolton and the number one choice for post 16 education in Bolton. Maintaining a quality brand is
assential for the College's success at attracting students and external relationships.

PRINCIPAL RISKS AND UNCERTAINTIES

The College has well developed strategies for managing risk and strives to ermmbed risk management in
alt that it does. Risk rnanagement processes are designed to protect the College’s assets, repulation and
financial stability. The governing body has overall responsibility for risk management and its approach
o managing risks and internal controls is explained in the Staterment on Caorporate Governance

Based on the Strategic Plan, the Senior Management undertakes a comprehensive review of the risks
to which the College 1s exposed They identify systerns and procedures, including specific preventable
actions which should mitigate any potential impact on the College. The mternal controls are then
implemented and the subsequent year's appraisal will review their effectivenass and progress agamnst
riskomitigation actions. ir addition to the annual review, the Senior Management Team will also consider
any risks which may arise as a result of a new area of work being undertaken by the College

A riskoregister is maintained at the College which is reviewed at least annually by the Risk and Audit
Committee and more frequently where necessary The risk register identifies the key risks, the likelihood
of those risks occurring. their potential impact on the College and the actions being taken to reduce
and mitigate risks. Risks are prioritised using a consistent scoring systerm.

Qutlined below is a description of the principal risk factors that may affect the College. Not all the factors
are within the College’s control.

1. Government funding
The College has considerable reliance on continued government funding through the further education
sector funding bodies. In 2022/23, 99% of the College’s revenue was ultimately public funded and this
level of requirement is expected to continue. There can be no assurance that government policy or
practice will remain the same or that public funding will continue at the same levels or on the same
terms

The College is aware of the following issues which may impact on future funding:
¢ Uncertainty of the per capita funding rate beyond 2024/25
e Limitations by the Local Authority to fund High Needs Students
o Increased external competition from Free Schools, UTCs and Schiool Academies opening post
16 provision
Implicatoins of the ONS reclassification

°




Ihe risk is mitigated in a number of ways:
s By ensuring the College is rigorous in delivering high quality education
e Considerable focus and investment is placed on mantaining and managing key relaionships
wilh the college’s funding body, with regular dialogue
e Ensuring the College is focussed an those priority sectors which will continue t© benefit from
public funding

2. Accommadation Strategy.
The College operates from a single campus in the town centre of Bolton however this campus is land
locked and has limited scope for expansion. The campus does not have its own sporls fields and sports
Rall.

The risk is mitigated in a number of ways:
s« The college uses the excellent sports facilities owned by Bolton Lads and Girls Club which is a
very short walking distance from the main campus building
e The Uimetable blocking pattern facilitates a high utilisation rate

3. Maintain adequate funding of pension liabilities

The financial statements report the share of the Local Government Pension Schema surplus/deficit on
the College's balance sheet in line with the requirements of FRS102. The latest pension scheme
valuation was undertaken at 31 March 2022, which shows a surplus en an ongoing basis of £1,021,000
which is 104% funded.

This reduces the risk in comparison to the FRS102 reported figures, and the College is mitigating the
remaining risk through its holding and close management of cash reserves. The results of the latest
pension scherne valuation undertaken at 31 March 2022 dictate the tevel of employer contribution
required in the 3 years to 31 March 2026, while future financial planning includes prudent assumptions
regarding future contribution rates.

4. Failure to maintain the financiat viability of the College
The Coltege’s current financial health is classified as "Outstanding” as described above. Notwithstanding
this, the continuing challenge to the College’s financial position rermams the constraint on further
education funding together with increasing staffing, energy and overhead costs whilst maintaining the
student experience. This risk is mitigated in a number of ways:

e Dy rigorous budget setting procedures and sensitivity analysis

e Regular in year budget monitoring

o  Robust financial controls

¢ [Explornng ongoing procurement efficiencies

Stakeholder Relationships.
in tine with other colleges, Bolton Sixth Forrn College has many stakeholders. These include:
s  Students
e Parents
e [ducation sector funding bodies
e Sixth Form Commissioner
e Staff

o Local employers

e Local authorities

e Local schocls

o The local community

e  (Other FE institutions
Trade unions
Professional bodies

e

The College recognises the importance of these relationships and engages in regular communication
with them through the C je Internet Site, Staff/Student/Parent Portals, Written Communication,
Telephone Conversations and Meetings




Equality and Diversity

Equality

The Cuoliege 1s committed to ensuring equality of opportunity for all who learn and work here
respect and value positively differences in race, gender, sexual orientation, disability, religion or belief
and age. We strive vigorously to remove conditions which place people at a disadvantage and we wilt
actively combal bigotry. This policy will continue to be resourced, implemented and monitored on &
planned basis. The College’s Equality Policy is published on the College’s Intranet site.

We

The College publishes an Annual Equality Report and Equality Objectives to ensure compliance with all
relevant equality legislation including the Equality Act 2010 The College undertakes equality impact
assessments on all new policies and procedures and publishes the results. Equality impact assessments
are also undertaken for existing policies and procedures on a prioritised basis.

The Coliege is a "Positive about Disabled’ employer and has committed to the principles and objectives
of the Positive aboul Disabled standard. The College considers all applications for employment from
lisabled persons, bearing in mind the aptitudes of the individuals concerned, and guarantees an
interview to any disabled applicant who meets the essential criteria for the post. Where an existing
employee becomes disabled, every effort is made to ensure that employment with the College
conunues. The College's policy is to provide training, career development and opportunities for
promotion, which are, as far as possible, providing identical opportunities to thase of non-disabled
emplayees.

Disability Statement
The College seeks to achieve the objectives set down in the Equality Act 2010:

e Thereis a list of specialist equipment and assistive technology which the college can make available
for use by staff and students

e The admissions policy Tor all students is described in the Colieg
decision not to offer a place are dealt with under the complaints policy

e The College has made significant investment in the appointment of specialist teachers (o support

students with learming difficulties and/or disabilities. There are a number of student support

assistants who can provide a variety of support for learning. There is a continuing programme of

staff development to ensure the provision of a high level of support for students who have learming

difficutties and/or disabilities

Counselling and welfare services are described in the College Student Handbook.

> prospectus. Appeals against a
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Disclosure of Information to Auditors

The members who held office at the date of approval of this report confirm that, so far as they are
aware, there is no relevant audit information of which the College's auditor is unaware; and each
member has taken all the steps that he or she ought to have taken to be aware of any relevant audit
information and to establish that the College’s auditor is aware of that information.

Approved by order of the members of the Corporation on 12" December 2023 and signed on its
behalf by:

N

Mr N Horsfall
Chairman




Statement of Corporate Governance and Internal Control

The following statement is provided to enable readers of the annual report and accounts of the College
o obtain a better understanding of its governance and legal structure. This statermnent covers the period
from 17 August 2022 to 317 July 2023 and up to the date of approval of the annual report and financial
statements.

The College endeavours to conduct its business:

[ In accordance with the seven principles identified by the Committee on Standards in Public Life
(selflessness, integrity. objectivity, accountability, openness, honesty and leadership);

1. In full accordance with the guidance to colleges from the Association of Colleges in The Code
of Good Governance for English Colleges ("the Code”); and

. Having due regard to the UK Corporate Governance Code 2018 insofar as it is applicable to the
further education sector.

The College is committed to exhibiting best practice n all aspects of corporate governance and in
particular the College has adopted and complied with the Code We have not adopted and therefore do
not apply the UK Corporate Governance Code However, we have reported on owr Corporate
Governance arrangeiments by drawing upon best practice available, including those aspects of the UK
Corporate Governance Code we consider to be relevant to the further education sector and best

practice.

In the opmion of the Governors, the College complies with all the provisions of the Code and it has
complied throughout the year ended 31 July 2023 The Governing Body recognises that, as a bady
entrusted with both public and private funds, it has a particular duty (o observe the highest standards of

The College is an exempt charity within the meaning of Part 3 of the Charities Act 2011. The Governors,
who are also the Trustees for the purposes of the Charities Act 2011 confirm that they have had due
regard for the Charity Commission’s guidance on public benefit and that the required staterments appear

elsewhere in these financial statements,




The Corporation
The members who served on the C <>rp oration during the year and u
report were as listed in the table ©

p to the date of signature of this

Na Date of Term Date of Status of | Committees served Attendance
me Appomnt- | of Resign- Appoint- %
ment Office | ation ment L

Mr S Merrills 01.06.2017 Principal | Finance & Persor 1040
Curriculum & uzual‘fy
Student Affairs

Mi N Horsfall 12.11.2022 | 4 Years External | Chair - Finance & Personnel, 100
Student Affairs

Mrs C Swarbrick 12112022 | 4 Years External | Curriculum & Quaslity 50

Ms A Webster 27092019 | 4 Years | 1072023 | External | Curriculum & Quality, 0
Student Affairs

Mr S Jackson 11.07.2023 | 4 Years External | Curriculum & Quality 0

Mr M Rigby 30.09.2020 | 4 Years External | Chair - Audit 100

Mr B Shama 30.09.202C | 4 Years External | Charr - Curnculum & Quality, 50
Fmance & Personnel

Mrs A Oakley 30.09.2020 | 4 Years External | Curriculum & Quality. 75
Student Affans

Ms B Ismail 15032021 | 4 Years External | Audit 25

Ms C Davies 21.09.2021 | 4 Years External | Risk & Audit /5

Mr A Hughes 21.09.2021 | 4 Years External | Finance & Personnel 75

Mr A Lythgoe 15122021 | 4 Years Staff Curricuium & Quality 75

Mr M Cox 10.07.2022 | 4 Years External | Risk & Audit, Curricutum & 25
Quality

Mrs G Hughes 28.04.2022 | 4 Years External | Finance & Personnel 100

Mrs S Wright 28.04.2022 | 4 Years External | Risk & Audit 50

S Bamber 04.10.2023 | 4 Years Parent Risk & Audit N/A

Mrs N Singleton 15.03.2021 | 4 years | Deceased | External | Student Affairs N/A
Curriculurn & Quality

Mr R Coyle 28.04.2022 | 4 Years Staff Risk & Audit 75

Miss Alexandria Stones | 01092022 | 2 Years Student 75

Mr Harmeet Singh 01.09.2021 | 2 Years Student /5

ftis the Corporation’s responsibility to bring independent judgement to bear on issues of strateqy,

performance, resources and standards of conduct

The Corparation is provided with regular and timely mformation on the overall financial performance of
the College logether with other information such as performance against funding targets, propo
cepttal expenditure, quality matters and personnel related matters such as health and safety and

environmental issues. The Corporation meets each tenm.

The Corporation conducts its business through a number of commiltees. Each committee has terms of
reference, which have been approved by the Corporation. These committees are
Personnel, Curriculum and Quatit Y. Student Atfarrs and Audit. Full minutes of atl meetir
Herk to the Corporation at:

deemed to be confidential by the Corporation, are available from the ¢
Bolton Sixth Form College
Town Centre Campus
Deane Road
Bolton
BL3 5BG

—
o

Finance and
s, except those

¢




The Clerk to the Corporation maintains a register of financial and personal interests of the QOVEITOrs,
The register is available for inspection at the above address.

All governors are able to take independent professional advice in furtherance of their duties at the
College's expense and have access to the Clerk to the Corporation, who is responsible to the Board for
ensuring that all applicable procedures and regulations are complied with. The appointrent, evaluation

and removal of the Clerk are matters for the Corporation as a whole,

Formal agendas, papers and reports are supplied to governors in a timely manner, prior to Board
meetings. Briefings are also provided on an ad-hoc basis.

the Corporation has a strong and independent non-executive element and no individual or group
dominates its decision making process The Corporation considers that each of its non-executive
members is independent of management and free from any business or other relationship, which could
materially interfere with the exercise of their independent judgernent.

There is a clear division of responsibility in that the roles of the Chairman and Principal are separate
£ )

The corporation carried out a self-assessment of its own performance for the year ended 31 July 2025
and graded itself as "Good" on the Ofsted scale

Appointments to the Corporation

Any new appointments to the Corporation are a matter for the consideration of the Corporation as a
whole The Corporation has a search commitiee, which is responsible for the seleclion and nomination
of any new mamber for the Corporation’s consideration. The Corporation is responsible for ensuring
that appropriate training is provided as required.

Mernbers of the Corporation are appointed for a term of office not exceeding four years.

Remuneration Committee

Throughout the year ending 31 July 2023, the College's Remuneration Committee comprised four
members. The committee’s responsibilities are to make recommendations to the Board on the
remuneration and benefits of the Accounting Officer and other key management personnel.

Detaits of remuneration for the vear ended 31 July 2023 are set out in note 5 o the financial statements.
Audit Committee

The audit committee comprises four members of the Corporation (excluding the Accounting Officer

axternal auditers, who have access to the Cornmittee for independent discussion, without the presence

of College management The Committee also receives and considers reports from the main FE funding
>'s business

bodies as they aftect the Collec

N

The Audit Committee monitors the systems of internal control, risk management controls and
cordance with an agreed plan of mput and reports ther findings to the

governance processes in ac
Governing Corporation.

Management is responsible for the implementation of agreed recommendations and undettake
s o ensure such recommendations have been implemented.

periodic follow up revie

also advises the Corporation on the appointment of external auditors and ther

The Audit Committe
rermuneration for both audit and non-audit work

To ensure the College has an adequate and effective framework for governance, risk management and
controt and has fulfilled its statutory responsibility for "the effective and efficient use of resources, the
solvency of the institution: and the body and the safequarding of their assets”. the College has a very
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detailed Risk Register which it uses to identify and monitor key risks and the systerns in place (o control
these rwsl\g The Risk Register is presented to each Full Governing Corporation Meeling and is also

reviewed al least once each half term by the Senior Management Team

Internal Control

Scope of responsibility

The Corporation is ultimately responsibie for the College’s system of internal control and for reviewing
its effectiveness. However, such a system is designed to manage rather than eliminate the risk of failure
to achieve business objectives, and can provide only reasonable and not absolute assurance against

material misstatement or loss

The Corporation has delegated the day to day responsibility to the Principal, as Accounting Officer for

maintaimng a sound systern of internal control that suppaorts the achieverment of the College's policies,
aims and objectives whilst safeguarding the public funds and assets for which he is personally
responsible. in a 7r(iian<:c with the responsibilities assigned to him in the Financial Memorandum
between the College and the funding bodies. He is also responsible for reporting to the Corporation any
material weaknesses or break-downs in internal control

The purpose of the system of internal control

The systern of miernal control is designed to manage tisik (o a reasonable level rather than to eliminate
all risk of failure to achieve policies, aims and objectives; it can therefore only provide reasonable and
not absolute assurance of effectiveness. The systemn of internal control is based on an ongoing process
designed to identify and prioritise the risks to the achieverment of college policies, aims and objectives,
o evaluate the likelihood of those.: risks being realised and the impact should they be realised, and to
manage them efficiently, effectively and economically. The system of iriternal control has been in place
n Bolton Sixth Form College for the vear endead 31 July 2023 and up to the date of approval of the
annual report and financial statements.

Capacity to handle risk

The Corporation has reviewed the key risks to which the College is exposed, together wath the
perating. financial and c‘«:’>rr1pl|arir e controls that have been implermented to mitigate those risks. The
Corporation is of the view hat there is a formal ongoing process for identifying, evaluating and
managing the College's significant risks that has been in pld(‘e for the period ending 31 July 2023 and
up to the date of approvat of the annual report and financial statements. This procass is regularly
reviewed by the ¢

O

Corporation

The risk and control framework

The system of internal control 1s based on a framework of regular management information,
administration procedures including the segregation of duties, and a system of delegation and
accountability. In particular, it includes:

= (Comprehensive budgeting systems with an annual budget. which is reviewed and agreed by the
Corporaticn

s Regular reviews by the Corporation of periodic and annual financial reports which indicate financial
perfermance against forecasts

e Setting targets to measure financiat and other performance

e Clearly defined capital investment control guidelines

¢ The adoption of formal project management disciplines, where appropriate

Bolton Sixth Form College has not appointed an internal audit service for the year ended 31 July 2023

For that vear, the College Management and Governors have assessed the internal controls and have

devised an annual internal control review plan which is informed by an analysis of the risks to which the

College is exposed. The analysis of risks and the intemal control review plars are endorsed by the

Corporation on the recommendation of the Audit Committee
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Review of effectiveness

As Accounting Officer, the Principal has responsibility for reviewing the effectiveness of the system of
internal control. The Principal's review of the effectiveness of the system of internal controlis informed
by
e The work of the executive managers within the College who have responsibility for the
development and maintenance of the internal control framework

¢ Comments made by the College's financial staternents auditors and reqularity auditors in their
management letters and other reports.

weaknesses and ensure continuous improvement of the system is in place.

The Senior Management Team receives reports setting out key performance and risk indicators and
considers possible control issues brought to thelr attention by early warning mechamsms, which are
embedded within the departments and reinforced by risk awareness training The Audit Committee’s
role in this area is confined to a high-level review of the arrangements for mternal control. The
Corparation’s agenda includes a regular item for consideration of risk and control and receives reports
thereon from the Senior Management Team and the Audit Committee. The emphasis is on obtaimning
the relevant degree of assurance and not merely reporting by exception. At its Octaber 2023 meetng,
the Corporation carried out the annual assessment for the year ended 31 July 2023 by considering
documentation from the Senior Management Team and taking account of events since 31 July 2023
Based on the advice of the Audit Committee and the Principal, the Corporation is of (he opinion that
the College has an adequate and effective framewark for governance, risk management and control
and has futfilled its statutory responsibility for "the effective and efficient use of resources, the solvency
of the institution and the body and the safeguarding of their assets”

Going Concern

After making appropriate enquiries, the Corporation considers that the College has adequate resources
to continue n operational existenice for the foreseeable future. For this reason they continue (o adopt
the going concern basis in preparing the financial statements.

Approved by order of the members of the Corporation on 12" December 2023 and signed on its
behalf by:

e

Principat

Chainman
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Statement of Regularity, Propriety and Compliance

As accounting officer | confirm that thé corporation has had due regard to the requirements of grant
funding agreements and contracts with the ESFA and has considered its responsibility to notify the ESFA
of material irregularity, impropriety and non-compliance with terms and conditions of funding

Fconfirm on behalf of the Corporation, that after due enguiry, and to the best of my knowledge, | am
able to identify any material irregular or improper use of funds by the corporation, or material rior-
compliance with the terms and conditions of funding, under the corporation’s grant funding
agreements and contracts with the ESFA or any other public funder. This includes the elements outlined
in the "Dear accounting officer” letter of the 29 Novernber 2022 and the ESFA's bite size quides

I confirm that no instances of matenal iregularity, impropriety or funding non-compliance have been
discovered to date, If any instances are identified after the date of this statement, these will be notified
to the ESFA.

Mr S Merrills
Accounting Officer
12Y December 2023

Statement of the Chair of Governors

On behalf of the corporation, | confirm that the accounting officer has discussed their statement of

Mr N Hors
Char of Governors
127 December 2023




Statement of the Responsibilities of the Members of the Corporation

Th'e r‘nerr'\b'rlrs o' ‘he'—ﬂ ("orp\"n’a ic‘m <’*f' the ”oHege as charity trustees, are required to present audited

Within the terms and conditions of the corporation’s grant funding agreements and contracts with the
ESFA, the corporation - through its Accounting Officer - is required to prepare financial statements and
an operating and financial review for each financial year in accordance with the Statement of
Recommended Practice ~ Accounting for Further and Higher Education. the ESFA College Accounts
Directiort and the UK's Generally Accepted Accounting Praclice, and which give a true and fair view of
the state of affairs of the corporation and its surplus/deficit of income over expenditure for thst period.

In preparmg the financial statements the Corporation is required to

° select suitable accounting pelicies and then apply them consistentty

o make judgements and estimates that are reasonable and prudent

e state whether applicable UK Accounting Standards have been followed. subject to any material
departures disclosed and explained in the financial statements

® assess whether the corporation is a going concem, noting the key supporting assumptions
gualifications or mitigating actions as appropriate

o prepare financial statements on the going concern basis unless it is inappropriate to assume the

College will continue in operation.

The Carporation is also required to prepare a Members' Report which descnibes what it is trying to do
and how 1t is going about i, including information about the legal and admunistrative status of the
Corporation.

The Corporation is responsible for keeping proper accounting records, which disclose with reasonable
accuracy at any time the financial position of the College and to enable it to ensure that the financial
statements are prepared in accordance with the relevant legislation including the Further and Higher
Education Act 1992 and Charities Act 2011 and relevant accounting standards. It is responsible for taking

steps that are reasonably open to it to safeguard its assets and to prevent and detect fraud and

other inegularities

The corporation is responsible for the maintenance and integrity of its website; the work carried out by
the auditors does not mvolve consideration of these matters and, accordingly, the auditors accept no
>sponsibility for any changes that may have occurred to the financial statements since they were i
ented on the website. Legislation in the United Kingdom governing the preparation and
dissemination of financial statements rmay differ from legislation in other jurisdictions.

Htiatly

Members of the Corporation are responsible for ensuring that expenditure and ncome are applied for
the purposes intended and that the financial transactions ¢ or\fom Lo the authorities that govern them
In addition they are responsible for ensuring that funds from the ESFA and any other public funds are
used only in accordance witl ESFA grant funding agreement and contracts and any other conditions
that may be prescribed from tme to tirme by the LSF% or any other public funder, including th «at any
transactions entered into by the corporation are within the delegated authorities set out in the "Dear
ceounting officer” letter of 29 Novernber 2022 and the ESFA bile size guides. :\f.'\;mb(-_vs’ of the
Corporation must ensure that there are appropriate financial and management controls in place in order
to safeguard public and other funds and to ensure that they are used property. I addition, members of
the C urp()mtl()ﬂ re responsible for securing the economic, efficient and effective managemenl of the
College's resources and expenditure, so that the benefits that should be derived fram the application of
public funds by the ESFA and other public bodies are not put at risk.

Approved by order of the members of the Corporation on 12" December 2023 and signed on its
behalf by: ]

Q\N~
Mr N Horsfall
Chair

[
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Independent auditor’s report to the Corporation of Bolton Sixth Form College for the Year
Ended 31 July 2023

REPORT ON THE AUDIT OF THE FINANCIAL STATEMENTS
Opinion

We have audited the financial statements of Bolton Sixth Form College (the ‘College’) for the year ended
31 July 2023 which comprise the Statement of Comprehensive income, the Statement of Changes in
Reserves, the Balance Sheet, the Statement of Cash Flows and the notes to the financiat statements,
including a summary of significant accounting policies and other explanatory information. The financial
reporting framework that has heen applied in their preparation is applicable law and United Kingdom
Accounting Standards, including Financial Reporting Standard 102 The Financial Reporting Standard

applicable in the UK and Republic of lreland (United Kingdom Generally Accepted Accounting Practicel.
I our opinion the financial statements:

e give alrue and fair view of the state of the College’s affairs as at 31 July 2023 and of its income
and expenditure and cash flows for the year then ended;

s have Deen properly prepared in accordance with United Kingdom Generally Accepled
Accounting Practice; and

e have been prepared in accordance with the Statement of Recommended Practice - Accounting
for Further and Higher Education.

Basis for opinion

We conducted our audit in accordance with International Standards on Auditing (UK) {1SAs (UK)} and
applicable law. Our responsibiliies under those standards are further described in the Auditor's
responsibilities for the audit of the financial statements section of our report. We are independerit of
the College in accordance with the ethical requirements that are relevant to our audit of the financial
statements in the UK including the FRC's Ethical Standard, and we have {ulfilled our other ethical
responsibilities in accordance with these requirements. We believe that the audit evidence we have
obtained Is sufficient and appropriate to provide a basis for our opinion.

Conclusions relating to going concern

In auditing the financial staterments. we have concluded that the Corporation’s use of the going concarn
basis of accounting in the preparation of the financial statements is appropriate.

Based on the work we have performed, we have not identified any matenial uncertainties relaling to
events or conditions that, individually or collectively, may cast significant doubt on the College's ability
to continue as a going concern for a period of at least twelve maonths from when the linancial
staternents are authorised for issue,

Our responsibilities and the responsibilities of the Corporation with respect to going concern are
described in the relevant sections of this report
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Other information

The other information comprises the information included in the report and financial statements, other
than the financial statements and our auditor's report thereon The Corporation is responsible for the
other information. Our opinion on the financial statements does not cover the other information and,
except to the extent otherwise explicitly stated in our report, we do not express any form of assurance
conclusion thereon.

In connection with our audit of the financial statements, our responsibility is to read the other
information and, in doing so, consider whether the other inforration is materially inconsistent with the
financial statements or our knowledge obtained in the audit or otherwise appears to be materially
misstated. If we identify such material inconsistencies or apparent material misstaterments, we are
required to determine whether there is a materal misstatement in the financial staterments or a meterial
misstaternent of the other information. 1f, based on the work we have performed, we conclude that
there is a material misstatement of this other information, we are required to report that fact.

We have nothing to report in this regard
Matters on which we are required to report by exception

We have nothing (o report in respect of the following matters in relation o which the Post 16 Auddit
Code of Practice issued by the Education and Skills Funding Agency requires us to report to you if. in
our opiniorn:

e adequate accounting records have not been kept; or
e the financial staterments are not in agreement with the accounting records and returns; or
e we have not received all the information and explanations we require for our audit

Responsibilities of the Corporation

As explained more fully in the Statement of Responsibilities of the Members of the Corporation, the
Corporation is responsible for the preparation of financial statemenits and for being satisfied that they
give a true and fair view, and for such internal controt as the Corporation determine is necessary to
enable the preparation of financial staterments that are free from material misstaterment, whether due
to fraud or error.

:ssing the College's ability

In preparing the financial statements, the Corporation is responsible for as
to continue as a going concemn, disclosing. as applicable, matters related to going concern and using
the going concern basis of accounting untess the Corporation either intend to Lguidate the College or
to cease operations. or have no realistic allernative but to do so

Auditor’s responsibilities for the audit of the financial statements

Our responsibility 1s to audit and express an opinion on the financial statements in accordance with
applicable law and with [SAs (UK). Those standards require us to comply with the Financial Reporting
Council's Ethicat Standards for Auditors.

Our objectives are to obtain reasonable assurance about whether the financial staternents as a whole
are free from material misstatement, whether due to fraud or error, and to issue an audilor's report that
includes our opinion. Reasonable assurance is a high level of assurance, but s nol a guarantee that an

audit conducted in accordance with 1SAs {UK) will always detect a material misstaterment when it exists

Misstatements can anse from fraud or error and are considered material if, individually or 0 the
aggregate, they could reasonably be expected to influence the economic decisions of users taken on
the basis of these financial statements.
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Irregularities, including fraud, are instances of non-compliance with laws and requlations We design
procedures in line with our responsibilities, outlined above, to detect material misstaternents in respect
ol iregularities, including fraud The specific procedures for this engagement and the extent to which
these are capable of detecting irreqularities, including fraud is detailed below:

Explanation as to what extent the audit was considered capable of detecting irregularities,
inctuding fraud;
We identify and assess risks of material misstaternent of the financial statements, whether due to fraud
or error, and then design and perform audit procedures responsive to those risks, responding
appropriately to fraud or suspected fraud identified during the audit process. This includes obtaining
audit evidence that is sufficient and appropriate to provide a basis for our opinion
Inidentifying and assessing risks of raterial misstaterment in respect of irregularities, including fraud and
non-compliance with laws and regulations, we have considered the following.
« The nature of the College, the environment in which it operates and the control procedures
implementsad by management and the Corporation; and
= Qur enquiries of management and the Corporation about their identification and assessment
of the risks of irregularities.
Based on our understanding of the College and the sector we identified that the principal risks of non
compliance with laws and requlations related to, but were not limited to,

< Regulations and legislation pertinent to the College’s operations;

«  Compliance with the Post-16 Audit Code of Practice 2022 to 202%;

«  Compliance with the requirements of the Department for Education, Education & Skills Funding
Agency.

«  Compliance with the requirements of the Office for Standards in Education; and

We considered the extent to which non-compliance might have a material impact on the financial
statermnents. We also considered those laws and regulations which have a direct impact on the
preparation of the financial statements, such as the Statement of Recommerided Practice - Accounting
for Further and Higher Education 2019 and the Post-16 Audit Code of Practice 2022 to 2023

We evaluated management and trustees’ incentives and opportunities for fraudulent manipulation of
the financial stalements (including the risk of management override of controls), and determined that
the principal risks were related to;

« Posting inappropriate journal entries

@

Audit response to the risks identified;

Our procedures to respond to the risks identified included the following:
«  Gaining an understanding of the legal and regulatory-framework applicable to the College and
the sector in which it operates; ;
«  Reviewing financial statement disclosures and testing to supporting documentation to assess
t

ons of relevant laws and regulations described as having a direct effec

compliance with provi
on the financial statements,
= Enquirmg of management, the audit committee, the nternal auditors and tegal advisors
concerrung actual and potential Utigation and clanms;
= Reading minutes of meetings of those charged with governance, reviewing internal audit
reports and reviewing correspondence with the Department for Fducation, Education & Skills
Funding Agency, and the Office for Standards in Education;
> Inaddressing the risk of fraud as a result of management override of controls, testing the
appropriatenass of journal entnes and other adjustments; evaluating rationale of any significant
transactions that are unusual or cutside the normat course of business
We also commurnicated relevant identified laws and regulations and potential fraud risks o all
engagement leam members and remained alert to any indications of fraud or non-compliance with
laws and regulations throughout the audit.
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Because of the inherent limitations of an audit, there is a risk that we will not detect all irregularities,
micluding those leading to a material misstatement in the financial statements or non-compliance with
requlation. This risk increases the more that compliance with a law or requlation is removed from the
avents and transactions reflected in the financial statements, as we will be less likely Lo become aware
of instances of non-compliance. The risk s also greater regarding irregularities occuning due o fraud
rather than error, as fraud involves intentional concealment, forgery, collusion, ormission, ©r
misreprasentation.

A Turther description of our responsibilities for the audit of the financial statements is located on the
Financial Reporting Council's website at wwwi fre.org uk/auditorsresponsibilities. This description forrms
part of our auditor’s report.

Use of our report

This report is made solely to the Corporation, as a body, in accordance with the Funding Agreerment
published by Education and Skills Funding Agency and our engagement letter.

Qur audit work has been undertaken so that we might state to the Corporation, as a body, those matters
we are required to state to them in an auditor’s report and for no other purpose. To the fullest extent
permitted by law, we do not accept or assume responsibility to anyone other than the Corporation, as
a body, Tor our audit work, for this report, or for the apinions we have formed.

LOuMa 2 Dussed (Aeckid) Loteel |
Wylie & Bisset (Audit) Limited
Statutory Auditor
168 Bath Street

Glasgow
G2 4TP Date: \@\\7_\23 ‘
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Reporting Accountant’s Assurance Report on Regularity

To: The Corporation of Bolton Sixth Form College and Secrelary of State for Education acting
through the Education and Skills Funding Agency

In accordance with the terms of our engagement letter dated 28 Septernber 2023 and further to
the requirements and conditions of funding in ESFA grant funding agreements and contracts, or
those of any other public funder, we have carried out an engagement to obtain limited assurance
about whether anything has come to our attention that would suggest that in all material respects
the expenditure disbursed and incame receved by Bolton Sixth Form College during the period 1
August 2022 to 31 July 2023 have not been appled to the purposes identified by Parliament and the
financial transactions do not conform to the authorities which govern thermn.

issued by the ESFA.

This report is made solely to the corporation of Bolton Sixth Form College and ESFA in accordance
with the terms of our engagement letter. Our work has been undertaken so that we might state to
the corporation of Bolton Sixth Form College and the ESFA those matters we are required to state
i a report and for no other purpose. To the fullest extent permitted by law, we do not accept or
assurme responsibility to anyone other than the corporation of Bolton Sixth Form College and the
ESFA for cur work, for this report, or for the conclusion we have formed

Respective responsibilities of Bolton Sixth Form College and the reporting accountant

The Corporation of Boltor Sixth Form College is responsible, under the requirements of the Further
& Higher Education Act 1992, subsequent legislation and related regulations and guidance, for
ensuring that expenditure disbursed and income received 1s applied for the purposes mtended by
Parliament and the financial transactions conform to the authorities which govern them.

Our responsibilities for this engagement are established in the United Kingdom by out profession’s
ethical guidance and are to obtain Uimited assurance and report in accordance with our engagement
letter and the reguirements of the Code. We report to you whether anything has come (o our
attention in carrying out our work which suggests that in all material respects, expenditure disbursed
and income received during the period 1 August 2022 to 31 July 2023 have not been applied to
purposes intended by Parliament or that the financial transactions do not conform to the authorities

which govern them

Approach
We conducted our engagem
performed a imited assurance e

ent in accordance with the Code issued joirtly by the ESFA We
ngagement as defined in that framewaork.

The objective of a limited assurance engagement 1s Lo perform such procedures as to obtain
inforrnation and explanations in order to provide us with sufficient appropriate evidence to express
a negative conclusion on regularity

Alirnited assurance engagement 1s more limited in scope than a reasonable assurance engagerment
and consequently does not enable us to obtain assurance that we would become aware of all
significant matters that might be identified in a reasonable assurance engagement Accordingly, we
do not express a pasitive opinion.

agement includes examimation, on a test basis, of evidence relevant to the reqularity of the

Our eng
1e's statement of comprehensive Incorme.




The work undertaken to draw our conclusion included:

® Documenting the framework of authorities which govern the activities of the Callege;

° Undertaking a risk assessment based on our underslanding of the general control
environment and any weaknesses in internal controls identified by our audit of the financial
statements;

@ Reviewing the self-assessment questionnaire which supports the representations included

i the Chair of Governors and Accounting Officer's statement on regularity, propriety and

compliance with the framework of authorities:

® Testing transactions with related parties,

® Confirming through enquiry and sample testing that the College has complied with its
procurernent policies and that these policies comply with delegated authorities: and

e Reviewing any evidence of impropriety resuiting from our work and determining whether it

was significant enough to be referred to in our regularity report.

This list 1s not exhaustive and we performed additional procedures designed to provide us with
sufficient appropriate evidence to express a negative coriclusion on regularity consistent with the
requirements of the Code.

Conclusion
In the course of our work, nothing has corme to our attention which suggests that in all maternal

respects the expenditure disbursed and income received during the period 1 August 2022 1o 31 July
2023 has not been applied to purposes intended by Parliament and the financial transactions do not
conform to the authorities which govern them.,

WO Brwsey ABadit) Lo .

Date: 1% \\?.\23.
Wylie & Bisset (Audit} Limited
1€8 Batn Street
Glasgow

G2 4TP
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Statement of Comprehensive Income

Income
Funding Body Grants
Other Operating Income

Investment Income

Total Income

Expenditure

Staff Costs

Other Operaling Expenses
Depreciation

Interest and other finance costs

Tolal xpenditure

Surplus on continuing operations after depreciation of
tangible fixed assets at valuation and before exceptional
items and Lax

Profit on Disposal of Fixed Assets

Surplus on continuing operations after depreciation of
assets al valuation and exceplional items but before tax

Taxation

Surplus for the year
Actuarial gain/(loss} in respect of pension schemes

Restriction on pension surplus

lotal Comprehensive Income for the year

The statement of comprehensive mcome s in respect of continuing activities.

Notes

8

2025
£°000s

14

58

10,577

7.537

756

9,984

16

609

0

609
1,664

(1.579)

694

2022
£'000s
9,608

29

9,640

7,497
1,223
762

149

9.631

0

37

6,529

{(58)




STATEMENT OF CHANGES IN RESERVES

Balance at 1 August 2021

Surplus from the income and expenditure account
Other comprehensive income

lransfers between revaluation and income and
expenditure reserves

Balance at 31 July 2022

Surplus from the income and expenditure account
Other comprehensive incorne

Transfers between revaluation and income and
expenditure reserves

Balance at 31 July 2023

Income and
Expenditure
Account

£°000s
4,68/

6,508
0
0

11,195

694

O
¢

Restricted
Reserves

£'000s

0

0

0

Tolal

£'000s
4,687

6,508

11,889




BALANCE SHEET AS AT 31 July 2023
Notes 2023 2022
£'000s  £'000s

Naon Current Assets
Tanqgible Fixed assets 9 21,222 21,695

21,222 21,695

Current Assets

Trade and other receivables 10 426 262
nvestments 11 1,750 0
Cash at bank and in hand 15 1,941 2,846

4,117 3,108

Less: Creditors - amounts falling due within one year 12 791 911
Net current assels 3,326 2,197
Total assets less current liabilities 24,548 23892
Creditors - arnounts falling due after more than one year 1% 12,184 12,190
Provisions

Defined benelit obligations 17 0 0
Other provisions 14 475 507
Total net assets 11,889 11,195
Unrestricted Reserves

Income and Expenditure Account 11,889 11,195

The Financial Staternents on pages 24 to 43waore approved by the Corporation on 12% December 2023
and were signed on its behalf by:

- ‘ . e A
W ey /
Mr N Hofsfall \o Mr S Merrills
Chairman Principal




CASH FLOW STATEMENT

Cash flow from operating activities
Surplus/(Deficit) for the year

Adjustment for non-cash items

Depreciation

Profit on Disposal of Non-Current Assets
Decrease/(increase) in debtors

(Decrease)/Increase in creditors due within one year
Increase/{Decrease) in creditors due after one year
(Decrease) in provisions

Pension costs less contributions payable

Adjustment for investing or financing activities
Interest receivable

Interest payable

Net cash flow from operating activities

Cash flows from investing activities

Proceeds from sale of lixed assels

Investment income
Payments made to acquire fixed assets

Cash flow from financing activities
Interest paid
Repayment of amounts borrowed

Increase in cash and cash equivalents in the year

Cash and cash equivalents at beginning of year

Cash and cash equivalents at end of the year

27

2023
Note £000s

609

756
{16)
(164)
(120)
94
(32)
85

(58)
103

1257

16
(283)
(209)
(103)
(100)
(203)

845

15 2,846

15 3,691

2022
£'000s

37

762
(28)
16
(216)
(308)
(30)
716

(0
52

1,001

2.846




NOTES TO THE FINANCIAL STATEMENTS
1. STATEMENT OF ACCOUNTING POLICIES

e following accounting policies have been applied consistently in dealing with items which are
considered material in relation to the financial statements

Basis of Preparation

These financial statements have been prepared in accordance with the Statement of Recommended
Practice. Accounting for Further and Higher Education 2019 (the 2019 FE HE SORP), the College
Accounts Direction for 2020/21 and in accordance with Financial Reporting Standard 102 - "The
Financial Reporting Standard applicable in the United Kingdom and Republic of Ireland (FRS10Z). The
College 15 a public benefit entity and has therefore applied the relevant public benefit requirements of
FRS102.

The preparation of financial statements in compliance with FRS102 requires the use of cerain critical
accounting estimates. It also requires management to exercise judgement in applying the C¢
accounting policies

Basis of Accounting
These financial statements have been prepared in accordance with the historical cost convention as
maodified by the use of previous valuations as deemed cost at transition for certain non-current assets.

Going Concern

The activities of the College, together with the factors likely to affect its future development and
performance are set out in the Operating and Financial Review. The financial position of the College, its
cashflow, liquidity and borrowings are described in the Financial Statements and accompanying Notes

Accordingly, the College has a reasonable expectation that it has adequate resources to continue in
operaticnal existence for the foreseeable future, and for this reason will continue te adopt the going
concern basis in the preparation of its Financial Statements,

Recognition of Income

Revenue Grarit Funding

The recurrent grant from the ESFA is that recewvable as determined by the results of the funding sudit
undertiaken The recurrent grant from the ESFA represents the funding allocation attributable to the
current financial year and 1s credited to the statement of comprehensive Income accourt

Capital Grant Funding
Government capital grants are capitalised, held as deferred income and recognised in income over the
expected useful life of the asset, under the accrual method as permitted by FRS102.

Other Grant income
Other discrete ESFA funds received during the year are taken to income as expenditure 1s incurrad in
line with the specific terms and conditions attached to each fund by the ESFA

Where the College receives and disburses funds in which it has no direct beneficial interest, such funds
are excluded from the statement of comprehernisive Income account on the grounds that the ,
does not have direct control over the future economic benefits derived from these funds. The college
has applied this policy to certain funds received during the year from the ESFA {see note 20)

Income from grants, contracts and other services rendered s included to the extent of the completion
of the contract or service concerned




NOTES TO THE FINANCIAL STATEMENTS (continued)

investrnent Income
Altinceme from short-term deposits is credited to the statement of comprehensive Income account in
the period inwhich it is eamed

Accounting for Post-Employment Benefits

Post-employment benefits to employees of the College are provided by the Teachers' Pension Scheme
{TFS) and the Greater Manchester Pension Scheme (GMPS). These are defined benefit schemes, which
are externally funded and contracted out of the State Second Pension

Contribulions 1o the schemes are charged to the statement of comprehensive Income account so as
to spread the cost of pensions over employees working lives with the College in such a way that the
pension is a substantially level percentage of current and future pensionable payroll.

The contributions are determined by qualified actuaries on the basis of triennial valuations using the
projected unit method for the GMPF and quinquennial valuations using prospective benefit method (o
the TPS.

Short term Employment Benefits

short term employment benefits such as salaries and compensated absences {holiday pay) are
recognised as an expense in the vear in which the employees render service Lo the College. Any unused
benefits are accrued and measured as the additional amount the College expects to pay as a resull of
the unused entitlement.

Enhanced Pensions

The actual cost of any enhanced ongoing pension to a former member of staff is paid by the college
annually. An estimate of the expected future cost of any enhancement to the ongoing pension of a
former member of staff 1s charged in full to the college’s statement of comprehensive income account
in the year that the member of staff retires. In subsequent years a charge is made to provisions in the
balance sheet using the enhanced pension spreadsheet provided by the funding bodies

Non-current Assels - Tangible Fixed Assets

(a) Land and Buildings

Long Leasehold land is not depreciated. Long Leasehold buildings are depreciated over their expected
useful life to the College of between 15 and 50 years. The College has a policy of depreciating major
adaptations to buildings over the period of their useful economic life.

Where land and buildings are acquired with the aid of specific grants, they are capitalised and
depreciated as above. The related grants are credited to a deferred capitat grant account and are
released to the statement of comprehensive Income account over the expected useful economic life
of the related asset on a basis consistent with the depreciation policy.

Finance costs. which are directly attributable to the construction of land and buildings, are not capitalised
as part of the cost of those assets
Areview for impairment of a fixed asset is carried out if events or changes in circumstances indicate that

the carrying amount of any fixed asset(s) may not be recoverable

On adoption of FRS102, the College followed the transitional provision to retain the book value of land
and buildings, which were valusd in 2010, bul not to adopt a policy of revaluations of these properties
in the fulure.

no
O




NOTES TO THE FINANCIAL STATEMENTS (continued)

QJDS'C‘('](:‘“f texpenditure on existing fixed assets
Where significant expenditure is incurred on tangible fixed assets it is charged to the statement of
comprehensive Income account in the period it is incurred, unless it meets one of the following criteria,
i which case it is capitalised and deprecialed on the relevant basis:

o Markel value of the fixed asset has subsequently improved

e Assets capacity increases

e Substantialimprovement in the quality of output or reduction in operating costs

e Significanl extension of the assets life beyond that conferred by repairs and maintenance

(b} Furniture and Fquipment

Equipment cosling less than £300 per individual item is written off to the Statement of comprehiensive
Income Account in the period of acquisition. Al other furniture and equipment is capitalised at costs
and wrillen off to the Statement of comprehensive Income Account over its useful economic life as

follows:

Computer Equipment Syears
[T Network Eguipment 5years
Electrical Equipment 3 years
Furniture and other Equipment 7 years

Where equipment is acquired with the aid of specific grants, it is capitalised and depreciated in
accordance with the above policy The related grant is credited to a deferred ¢ —apital grant account and
released to the Stalement of comprehensive income Account over the expected useful economic life

of the related equipment.

{c) Leased Assets

Costs in respect of operating leases are ¢ harged on a strdlqht -ine basis over the lease term Leasing
agreements, which transfer to the College substantially all the benefits and risks of ownership of an
asset, are treated as if the asset had been purchased outright. The relevant assets are capitalised at their
fair value al the inception of the lease and depreciated over the shorter of the lease term of the useful
economic lives of equivalently cwned assets The capital element outstanding is shown as obligations
under finance leases.

he tinance charges are allocated over the period of the lease in proportion to the capital element
outstanding. Where finance lease payments are funding in full from funding council capital equipment
ts are designated as grant-funded assets.

grants, the associated asse

Assets, which are held under hire purchase contracts, which have the characteristics of finance
arg depreciated over their useful lives




NOTES TO THE FINANCIAL STATEMENTS (continued)

Stocks
Stocks are included in the Balance Sheet at the lower of cost or net realisable value.

Cash
Cash for the purposes of the cash flow statement comprises cash in hand and deposits repayable on

demand

Taxation ,
The College is considered to pass the tests set out in Paragraph 1 Schedule 6 Finance Act 2010 and
therefore it meets the definition of a charitable company for UK corporation tax purposes Accordingly,
the College 15 potentially exempt from taxation in respect of income or capital gains received within
categornes covered by sections 478-488 of the Corporation Tax Act 2010 or Section 256 of the Taxation
of Chargeable Gains Act 1992, to the extent that such income or gains are applied exclusively to
charitable purposes.

The College receives no similar exemption in respect of value added tax. For this reason the College is
unable to recover mput VAT it suffers on goods and services purchased. Overhead expenditure is
therefore shown inclusive of VAT,

Provisions

Provisions are recognised when the College has a present legal or constructive obligation as a result of
a past event Itis probable that a transfer of economic benefit will be required to settle the obligation
and a reliable estimate can be made of the amount of the obligation.

Agency Arrangemerts

The College acts as an agent in the collection and payment of discrelionary bursary funds Related
payments received from the main funding body and subsequent disbursements to students are excluded
from the statement of comprehensive Income account and are shown separately in niote 20, except for
the 5% of the grant received, which is available to the College to cover administration costs relating to
the grant. The College employs 5 members of staff who contribute significantly to the administration of
Bursary Fund applications and payments.

Judgements in applying accounting policies and key sources of estimation uncertainty
e Tangible fixed assets

Tangible fixed assets are depreciated over thelr useful lives taking into accounts residual values, where
appropriate. The actual lives of the assets and residual values are assessed annually and may vary
depending on a number of faclors In reassessing assets lives, factors such as technological innovation

and rmaintenance programimes are taken into account. Residual value assessments consider issues such
as the remaining life of the assets and projected disposal values.

= Local Government Pension Scheme

The present value of the Local Government Pension Scheme defined benefit liability depends on a
number of factors that are determined on an actuarial basis using a variety of assumptions. The
assumptions used in determinmg the net cost (income) for pensions include the discount rate. Any
changes in these assumptions, which are disclosed in note 17, will impact the carrying amount of the
pension tiability. Furthermore a rolt forward approach which projects results from the latest full actuarial
valuation performed at 31 March 2022 has been used by the actuary in valuing the pensions tiability at
31 July 2023, Any differences between the figures derived from the roll forward approach and a full
actuarial valuation would impacl on the carrying amount of the pension tability




NOTES TO THE FINANCIAL STATEMENTS (Continued)

2. FUNDING BODY GRANTS

ESFA Recurrent Grant
Release of deferred capitat grant in respect of disposals
e Equipment
e Land and Buildings
Release of deferred capital grant
e Equipment
e Land and Buildings

Teacher Pension Scheme contribution grant

3. OTHER OPERATING INCOME

Other Income

4. INVESTMENT INCOME

Other interest recervable

L

5. STAFF NUMBERS AND COSTS

2023
£°000s

9,865

0
0

90
279

271

10,505

2023
£°000s

2023
£000s

58

2022
£°000s

9,049

0
0

86
279

2022
£000s

2

The average number of persons (including senior post holders) employed by the College duing the

period, expressed as full-time equivalents, was:

Teaching Staff
Other Staff

staff costs for the above persons:

Wages and salaries
Social security costs
Other pension ¢osts
Redundancy Costs

2023
No.
88
79

167

2023
£'000s

5,659
569
1.301
8

2022
No.
87
66

2022
£'000s

5228
525
1.734
10




NOTES TO THE FINANCIAL STATEMENTS (continued)

Key management personnel

Key management personnel are those persons having authority and responsibility for planning. directing
and controlling the activities of the College and are represented by the Senior Management Team which
comprises the Principal, Deputy Principal, Deputy Principal (Curriculum) and Assistant Principal

Staff costs include compensation paid to key management personnel for loss of office

Emoluments of Key management personnel, Accounting Officer and other higher paid staff

2023 2022
No. No.

Was!

The number of key management persornel and other staff who received emoluments, excluding
Pension Contributions but including benefits in kind, i1 the following ranges, was:

2023 2022
Number of Key Number of Key
Management Management
Personnel Personnel

£60.001 - £65.000 1 1
£65,001 - £70,000 0 0
£70.001 - £75,000 0 0
£75,001 - £80,000 ¢ 0
£80,001 - £85,000 0 0
£85.001 - £90,000 0 1
£90.601 - £95,000 0 0
£95,001 - £100.000 1 1
£100,001 - £105,000 0 0
£105001 - £110,000 1 0
£110.0C1 - £115.000 0 1
£115.000 - £120.000 -1 0

There was one other member of staff who received emoluments, excluding Pension Contribution
above £60,.000 per year.

Key rnanagemeant personnel emoluments are made up as follows:

2023 2022

£ £

Salaries 380,300 355,291
Pension contrbutions 89,755 83,864
Total emoluments 470,055 439,155

There were no amounts due to key manageament personnel that were waived i the year, nor any
salary sacrifice arrangaments in place

(SN}
I




NOTES TO THE FINANCIAL STATEMENTS (continued)

The above emoluments include amounts payable to the Accounting Ofticer {(who s also the highest

paid officer) of:
2023 2022
£ f
Salary 115,563 112,105
Benefits in kind 0 0
Pension contributions 27,365 26,546

The pension contributions of the Principal and senior post-holders are in respect of employer’s
contributions to the Teachers’ Pensior Scheme and the Greater Manchester Pension Furid and are paid
at the same rale as for other employees.

The remuneration package of Key management staff, including the Principal, is subject to annual review
by the Remuneration Committee of the governing body who use benchmarking information to provide
objeclive guidance.

The Principal reports o the Chair of the Governing Corporation. who undertakes an annual review of
his performance against the college’s overall objectives using both qualitative and quantitive measures
of performance

Relationship of Principal pay and remuneration expressed as a multiple
2023 2022
Principal's basic salary as a multiple of the median of all staff 3.4 3.4
35 35

Principal’s total remuneration as a multiple of the median of all staff

The members of t ‘e any

payments from the C

he Corporation other than the Principal and staff members, did not rece
Hllege during the year




NOTES TO THE FINANCIAL STATEMENTS {continued)

6. OTHER OPERATING EXPENSES
20235 2022
£'000s £000s

Teaching Costs 182 170
Administration & Central Services 905 735
501 318

Premises Costs

1,588 1223

Included in other Operating Expenses are -
2023 2022

£'000s £000s

17 15

Auditors’ ramuneration - external audit
11

Operating Lease ~ Hire of Photocopiers

(82l

The Auditors remuneration is exclusive of VAT,

7. INTEREST AND OTHER FINANCE COSTS
2023 2022

£°000s  £000s

On bank loans, overdrafts and other loans:

repayable within 5 years, not by instalments 103 52

0 0
Pension Finance Costs 0 97/
103 149

Total Interest and Other Finance Costs

8. TAXATION
The corporation does not believe the College was hable for any Corporation Tax arising out of its
activities during the period.




NOTES TO THE FINANCIAL STATEMENTS (Continued)

9. TANGIBLE FIXED ASSETS Leasehold

Land and

Buildings Equipment Total

£000s £'000s £'000s

Cost or Valuation
At 1 August 2022 25,844 2172 28,016
Additions (8) 291 283
Disposals 0 (301) (300
At 31 July 2023 25,836 2,162 27,998

Depreciation
At T August 2022 4,709 1.612 6,321
554 202 756

Charge for period
0 (301 (301)

Eliminated in respact of disposals
AL 31 July 2023 5,263 1513 6776
At 31 July 2023 20,573 649 21,222
AL 31 July 2022 21135 560

21,695

Fixed assets include tand and buildings with a net boak value of £10 4m whiich have been partially funded
by a grant from the bducation Skills Funding Agency. Should these assets be sold, the College may be
iable, under the terms of the financial memorandum with the Council, to surrender the proceeds
Long leasehold land and buildings includes the following properties: Town Centre Campus - 999 year
lease - started September 2010
10. TRADE AND OTHER RECEIVABLES
2023 2022
£'000s  £000s
Amourits falling due within one year:
35 19
355 223
36 20

Trade receivables
Prepayrnents and accrued income
Other Debtors

426 262

There were no armounts due in rmore than one year at 31 July.

11. CURRENT INVESTMENTS
2023 2022

£'000s  £'000s

Shaort tenm deposits 1.750 0]

Deposits are held wilh banks licensed by the Financial Conduct Authority withh more than Lthree
date.

rmonths maturity at the balance s

AN
[eX}




NOTES TO THE FINANCIAL STATEMENTS (Continued)

12. CREDITORS: AMOUNTS FALLING DUE WITHIN ONE YEAR

Bank Loan and Overdrafts

Trade creditors

Accruals

Other creditors

Deferred income - government capital grants

Total

13. CREDITORS: AMOUNTS FALLING DUE AFTER ONE YEAR

Bank Loan
(eferred income — government capital grants

Total

14. PROVISIONS FOR LIABILITIES AND CHARGES

Defined

Obligation

Al 1 August 2022
Expenditure for the period
Transferred from Income and Expenditure Account

At 31 July 2023

2023
£'000s
100
189
105

75

322

791

2023
£'000s

1,650
10,534

12,184

Enhanced
£'000s

507
{55)

23

2022
£'000s
100
67

97

292

355

911

2022
£'000s
1.750
10,440

12,190

Total
£'000s

507
{55)

23

475

Defined Benefit Obligations relate to the Lablites under the College’s membership of the Greater

Manchester Pension Fund Further details are given in Note 17,

The enhanced pension provision relates to the cost of staff who have already left the College's

employrment, this provision has been recalculated in accordance with guidance issued by the funding
bodies.

N
~d




NOTES TO THE FINANCIAL STATEMENTS (Continued)

15, CASH AND CASH EQUIVALENTS

Cash in hand

Total

16. CAPITAL AND OTHER COMMITMENTS

Commitments contracted for at 31 July

17. DEFINED BENEFIT OBLIGATIONS

At
31 July
2022
£'000s

2.846

2.846

At
31 July
Cashflows 2023
£'000s £'000s
845 3,691
845 3,691
At Al
31 July 31 duly
2023 2027
£'000s £'000s
0 0

College employees beleng to two principal pension schemes, the Teachers’ Pension Scheme (TPS) and

the Local Government Pension Scheme [(LGPS).
The total pension cost for the year

Teachers Pension Scheme - contributions paid
Greater Manchester Pension Scheme

Contributions paid
NEST Pension Scheme ~ Contributions Paid

FRS 102 (28} charge

Charge to the Staterment of Comprehensive Income

Enhance
Compret

d pension charge to Statement of
ensive Income:

Total Pension Cost for the Year within staff costs

38

2022123

86

£°000

790

401
1

1,278

23

2021/22
£:000

1,752




NOTES TO THE FINANCIAL STATEMENTS (Continued)
The Teachers' Pension Scheme

The Teachers” Pension Scherne (TPS or schame) is a statutory. contributory, defined benefit scheme,
governed by the Teachers’ Pensions Requlations 2014 These regulations apply to teachers in schools,
college and other educational establishments. Membership is automatic for teachers and lecturers at
eligible institutions, Teachers and lecturers are able to opt out of the TPS

The Teachers’ Pensions Budgeting and Valuation Account

The TPS is an unfunded scheme and members contribute on a ‘pay as you go ‘basis — contributians
from members, along with those made by employers, are credited to the Exchequer under
arrangaments governed by the above Act. Retirement and other pension benefits are paid by public
funds provided by Parliamenit.

Under the definitions set out in FRS 102 (28 11), the TPS is a multi-emplover pension plan. The college

is unable to identify its share of the underlying assets and liabilities of the plan.

Accordingly, the college has laken advantage of the exemption in FRS102 and has accounted for its
contributions te the scheme as if it were a defined-contribution plan. The college has set out above the
inforrmation available on the plan and the implications for the college in terms of the anticipated
contribution rates.

Valuation of the Teachers’ Pension Scheme

The latest actuarial review of the TPS was carried out as at 31 March 2019. The valuation report was
published by the Department for Education (the Department) on 26 October 2023 The valuation
reported total scheme liabilities (pensions in payment and the estimated costs of future benefits) for
service to the effective date of £262 billion, and notional assets (estimated future contributions together
with the notional investiments held at the valuation date) of £222 billion giving a notional past service
deficit of £22 billion,

As a result of the valuation ernployer contribution rates were set at 28.6% of pensionable pay from April
2024 onwards {compared to 2368% from 2019-201 Dft has agreed to pay a teacher pension
contribution grant to cover the additional costs during the 2023-24 academic year.

The next valuation is expected to take effect in 2025

Afull copy of the valuation re

i v ¢

=port and supporting documentation can be found by following this link to

R I ]

The pension costs paid to the TPS in the year amounted to £789,039 (2022 - £753,560)

Greater Manchester Pension Scheme

lhe scheme available to support staff s the Greater Manchester Pension Fund (GMPFR)Y The GMPF s a
defined benefit scheme, the assets of the scherme being held in separate funds administered by

Tameside Borough Council. The agreed employer contribution rate was 235.4% and will remain at this
rate up to 31 March 2025 The tiered employee contribution rate ranges from 55% to 12 5%

The pension cost is assessed every three years in accordance with the advice of independent qualified
actuary The latest actuarial valuation of the scheme was at 31 March 2022 The assumptions and other
data thal have the most significant effect on the determination of the contribulion levels are as follows:

(O]
O




NOTES TO THE FINANCIAL STATEMENTS (Continued)
Principal Actuarial Assumptions

The following information is based on a full actuarial valuation of the fund at 31 July 2023 by a qualified
independent acluary

At 31 July AL 31 July

2023 2022
Rate of increase in salaries 3.8% 3.5%
Future pension mcreases 27% 2.7%
Discount rate for scheme liabilities 5.0% 5.5%
Inflation assumption (CP) 3.0% 2.7%
Commutation of pensions to lump sums 55% 55%

The current mortality assumptions include sufficient allowance for future improvements in mortality
rates. The assumed life expectation on retirement age 65 are:

At 31 July  AU31 July

2023 2022
Years Years
Retiring today
Males 18.9 20.3
Females 238 2352
Retiring in 20 years
Males 20.8 21.6
249 251

Females

The College’'s share of the assets in the plan at the balance sheet date and the expecled rates of return

were:

Long-term  Fair Value Long-term  Fair Value

rate of return  at 31 July rate of return at 31 July

expected at 2023  expected at 2022

31 July 2023 £000 31 July 2022 £ 000

Equity mstruments 2.0% 7,455 2.0% 7,057

Debl instrumernts 2.0% 1.491 2.0% 1,557

Property 2.0% 852 2.0% 934

Cash 2.0% 852 20% 830

Total fair value of plan assets 10,650 10,578
Weighted average expected long-tenn 2.0% 2.0%

rate of retum

Actual return on plan assets {(248) 603




NOTES TO THE FINANCIAL STATEMENTS (Continued)

The amount included in the balance sheet in respect of the defined benefit pension plan and

enhanced pensions benefits is as follows:

Fair value of plan assets

Present value of plan liabilities

Present value of unfunded liabilities
Restriction on pension surplus at 31 July 2022
Restriction on pensior surplus at 31 July 2023

Net pensions liability

At 31 July
2023

£°000

10,650
(8,925)
(88)
{58)
(1.579)

0

At 31 July
2022

£°000

10,378
(10.211)
(109)
{(58)

0

Amounts recognised in the Statement of Comprehensive income in respect of the plan are as

follows:

Amounts included in staff costs
Current service cost
Past service costs

Totat

Amounts included in investment income
Net interest income

Amount recognised in Other Comprehensive Income

Return on pension plan assets

Experience losses ansing on defined benefit obligations

Changes in assumptions underlying the present value of plan tiabilities
Changes in dermaographic assurnptions

Amount recognised in Other Comprehensive Income

41

At 31 July
2023
£'000

(494)

At 31 July
2023
£°000

(248)
(1,194)
2,709
397

1,664

AU 31 July
2022
£'000

At 31 July
2022
£:000
603

28)

5,891
63

6,529




NOTES TO THE FINANCIAL STATEMENTS (Continued)

Movernent in net defined benefit (tiability)/asset during year
Net defined (liability) in scheme at 1 August

Movermnent in year

Current service cost

Employer contributions

Past service cost

Net interest on the defined (liability)/asset
Acluarial gain or loss

Restriction on pension surplus

Net defined benefit (liability) at 31 July

Asset and Liability Reconciliation

Changes in the present value of defined benefit obligations

Defined benefit obligations at start of period

Current service cost

Interest cost

Contributions by Scheme participants

Experience gains and losses on defined benefit obligations
Changes in financial assumptions

Changes in demographic assumptions

Estimated benefits paid

Past Service cost

Curtailments and settlerments

Defined benefit obligations at end of period

Changes in fair value of plan assets

Fair value of plan assets at start of period

Interest on plan assets

Return on plan assets

Employer contributions

Contributions by schermne participants

Experience gams and losses on defined benefit obligations
Estimated benefits paid

Fair value of plan assets at end of period

At 31 July
2023
£:000

0

(494)
408
0

1,664
(1,579)

At 31 July
2023
£:000

10,320
494
367

110
1,076
(2,709)
(397)
(248)
0

0

9,013

At 31 July
2023

£°000

10,378
368
(248)
392
110
(118)
(232)

10,650

At 31 July
2022
£°000

(5,755)

(821)
345
(143)
(97)
6.529
{(L8)

At 31 July
2022
£°000

15,143
821
249

96
28

(5.891)

(63)
(206)
143

10,320

At 31 July
2022

£000

9,388
152
603
345
96

0
(206)

10,378




NOTES TO THE FINANCIAL STATEMENTS (Continued)
18. FINANCIAL COMMITMENTS

AL 5T July, the College had annual commitments under non-cancellable operating leases as follows:
2025 2022
Other Other

£°000s  £000s
Expiring within one year 8 )
Expiring between two and five years inclusive 24 0
Expiring in over five years 0 0

19. RELATED PARTY TRANSACTIONS

Due to the nature of the college’s operations and the composition of the board of governors (being
drawn from local public and private sector organisations) it is inevitable thal transactions will take place
with orgarisations in which a member of the board of governors may have an interest. All transaclions
involving organisations in which a member of the board of governors may have an interest are
conducted at arm’s length and in accordance with the college’s financial regulations and normal
procurement procedures.

During 2022723 the College has been a member of the Greater Manchester Colleges Group. This
organisation containg member Colleges from the Greater Manchester Local Authority area and ils remi
cure value-for-money on procurement for the member Colleges. During the period 1 Auguist

Transactions with the ESFA are detailed in notes 2, 12 and 13.

20. AMOUNTS DISBURSED AS AGENT

BURSARY / LEARNER SUPPORT FUNDS
2023 2022

£'000s £000s
Funding body grants:
Bursary support
Discretionary learner support

567 442
12 1
579 453

(489)  (325)
(22) (20)

Dishursed to Students
Administration Fees

68 108

Balance Unspent at 31 July

Funding body grants are available solely for students. the coliege acts only as paying out agent The
grants and related disburserments are theretore excluded from the Staterment of Comprehensive

Income.




